
  

 

 

Happy New Years! Although this is not the expected way that this 

year was to begin we will yet again roll with the changes. 

Occasional Teachers are probably the most experienced work 

force when flexibly is required. 

Prior to the break we had seen a sharp increase in fail-to-fills. I 

am unsure what the daily assignment demand will be during this 

virtual period, but rest assured that you are still able to provide coverage and 

work during this period. Should work be unavailable, I encourage you to 

continue with your EI claim as required. 

 

For those in LTOs, this is deja vu for many and a new experience for some. 

Make sure you are sharing resources with colleagues and try not to "reinvent 

the wheel." Seek out resources and lessons that can be adapted to your 

classroom. 

 

If you have questions or concerns, please don't hesitate to reach out to the 

local. Your executive and committees will continue to meet and events will 

maintain an online format. 

 

During this period the local continues to bargain virtually. We  maintain that a 

fair staffing process is vital to our members and working conditions for daily 

assignments need to be improved. Retro-payment of the previous years 1% 

increases will flow once we have an agreement or our pay arbitration is heard. 

Whichever comes first. 

 

I would also like to thank Ramzi Abdi for his service to the local whi le First Vice-

President, Marsha Auxillly was on maternity leave. Ramzi provided seamless 

coverage during the period. Welcome back Marsha. 

 



 

Please stay safe during this challenging times. 

 

Nathan Core 

President 
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OT Question & Answer Panel 

  
Wednesday January 12 

4:30-5:30pm 

  



 

Wonder what happens if your daily job turns into an LTO, or what to do if you 

are asked to cover a different class during your prep time? Join executive 

members and an experienced daily occasional teacher virtually to ask 

questions. This panel is aimed at daily occasional members but those in an 

LTO are also welcome to attend. 

 

A zoom link will be provided to those who register.  

Register Here 

 

 

 

Report Card Drop In Session 
 

Monday, January 24th 

4:30-6:00pm 

  

Bring your questions on how to use the Trillium report cart system to this 

drop in session. No registration required, just drop in with your questions. 

This is not a teaching workshop but an opportunity to gain advice from an 

experienced member to support you with inputting your reports. 

  

https://www.eventbrite.ca/e/ot-question-answer-panel-tickets-240156774377


 

Click on the button on January 24th to start the zoom link any time between 

4:30-6:00pm 

Zoom Link  

 

 

 

OCT Membership Fees 
 

The annual Ontario College of Teachers  (OCT) fees will be deducted  from the 

January 28th 2022 pay if you are receiving pay for an LTO  assignment on that 

date. 

 

It is the responsibility of all other members to pay OCT themselves.  

 

If you are a member of the college but do not want the Board to deduct the fee, 

please complete the following form at this link no later than January 14, 2022. 

 

More information can be found on the staff website. 

 

Intermediate Conference  

  
Registration is now open for ETFO’s Intermediate Conference 2022. 

  

This year’s conference will take place at the ETFO office (or virtually) on 

February 25 and February 26, 2022. It features a dynamic keynote presentation 

by Dr. Lisa Lunney Borden - Inspired by Mi'kmaw Knowledge: Enacting 

Equity in Mathematics Teaching and Learning and engaging workshop 

presentations designed for the intermediate grades. 

  

Please visit ETFO Events to explore the conference flyer and complete 

registration. 

https://us8.admin.mailchimp.com/campaigns/preview-content-html?id=7275317
https://www.oct.ca/eservices/home/amf.aspx
https://docs.google.com/forms/d/e/1FAIpQLScET8Ccnunmiklp3timgWzDat3Q5FoprpR-Ui_M5Cbu-e0O2A/viewform?usp=sf_link
https://docs.google.com/forms/d/e/1FAIpQLScET8Ccnunmiklp3timgWzDat3Q5FoprpR-Ui_M5Cbu-e0O2A/viewform
https://staff.wrdsb.ca/hr/2021/12/10/ontario-college-of-teachers-2022-membership-fees-payroll-deduction/
https://members.etfo.ca/AboutETFO/Calendar/Lists/ETFO%20Calendar2/DispForm.aspx?ID=5059&InitialTabID=Ribbon.Read


 

  

Registration closes on January 17, 2022 at 5:00 p.m.  

  

  

 

 

Ontario Election Mobilization 
 

ETFO has created a video training 

series, fact sheets, and tip sheets to 

help teachers mobilize for the upcoming 

provincial election. As additional 

resources are developed, they will be 

added to this page. These resources 

can be accessed from a page hosted in 

the ETFO website. This page is only 

meant for ETFO members, not to be 

shared over social media. 

Election 2022 Resources 

 

 

  

Due to the fact that  LTO evaluations were suspended during the 2020/2021 

school year, we can expect that many members will be in a position to be going 

https://members.etfo.ca/DrivingLabourAction/ETFOTakesAction/Pages/Election%202022.aspx


 

through this process.  

 

A information video was created to help occasional teachers better understand 

this process. If you are in a LTO of +4 months, and have yet to received a 

satisfactory LTO evaluation, then you can anticipate this process moving 

forward. 

 

Check out our local website to review the video as well as the OT Evaluation 

Framework and you can even view the Evaluation Template. 

  

https://etfowrotl.com/hiring-information/lto-evaluation/ 

 

 

 

Virtual Occasional Daily Work 

During the remote learning period, the Ministry of Education has directed that 

teachers and other educational staff will be required to provide instruction from 

home. If you are unable to provide quality instruction from home, arrangements 

may be made to access Board facilities. Educators are required to contact their 

principal in these exceptional circumstances and must continue to abide by the 

protocols and direction set out in the WRDSB Health, Safety and Wellness 

Handbook for WRDSB Staff as well as public health measures. 

You should receive a day plan from the teacher you are covering. 

You should receive an invite to the teacher’s Google Classroom or Brightspace 

Learning Environment.  This invite will allow you to have teacher-level access 

to the learning environment(s). 

 

Further information and resources can be found in the "WRDSB Return to 

Learning  Plan" All staff email. 

 

https://videopress.com/v/ogQyCScb
https://etfowrotl.files.wordpress.com/2013/12/ot_evaluationframework1.pdf
https://etfowrotl.files.wordpress.com/2013/12/ot_evaluationframework1.pdf
https://etfowrotl.files.wordpress.com/2013/12/occappendixa-1.doc
https://etfowrotl.com/hiring-information/lto-evaluation/
https://staff.wrdsb.ca/returntoschool/staff-health-and-safety/covid-19-health-safety-and-employee-wellness-handbook/
https://staff.wrdsb.ca/returntoschool/staff-health-and-safety/covid-19-health-safety-and-employee-wellness-handbook/
https://staff.wrdsb.ca/blog/2022/01/03/wrdsb-return-to-learning-plan-january-3-2022/
https://staff.wrdsb.ca/blog/2022/01/03/wrdsb-return-to-learning-plan-january-3-2022/


 

Call for proposed resolutions to the 2022 

ETFO Annual Meeting 
 

The Federation Annual Meeting Committee is required to make 

recommendations to the local executive by January 30th regarding proposed 

local resolutions to the Federation Annual Meeting. Should you be considering 

submitting a resolution, please forward your proposed idea/language 

to wrotlocal@etfowatots.ca.  

 

All local resolutions need to be approved by the membership at our Winter 

General Meeting. 

 

Attached you will find the 2021 ETFO Annual Meeting Workbook which 

includes guiding documents of the provincial organization as well as proposed 

resolutions from last year. 

 

  

2021 ETFO Annual Meeting Workbook 

 

 

 

First Vice-President Returns 
Thank you to the Acting First VP 

mailto:wrotlocal@etfowatots.ca?subject=ETFO%20Annual%20Meeting%20Resolution
mailto:wrotlocal@etfowatots.ca
https://mcusercontent.com/beeef854c2beefde99a1a64a3/files/fef1f774-80b1-c433-5cbe-b16db98c58fc/2021_ETFO_Annual_Meeting_Workbook_1_.pdf


 

 

 

 

Marsha Auxilly has returned to her position as the released First Vice-

President. This return follows her one year pregnancy/parental leave of 

absence. Congratulations Marsha, we are happy to have you back in your 

representational role. 

 

A huge thank you to Executive Member Ramzi Abdi who provided coverage 

during the absence and will now be returning to his role as Communication 

Officer with the local . 

 

Thank you as well to Executive Member Shelly Duncan who temporarily 

covered the Communication Officer position during the recent period. 
 

 

UPCOMING EVENTS 
 

 

January 12- OT Question & Answer Panel 

January 21- PD Day 

January 24- Report Card Drop In Session 

February 15- Pregnancy & Parental Leave Session 

February 24- Winter General Meeting  

 

 

 


