
   

 

Hello Colleagues, 

 

Thank you for taking the time to read through this 

edition of our "Connecting... Occasionally" newsletter. 

Although some articles may not be relevant to 

everyone, I do believe that there are many items of 

interest to the majority of the membership. 

Whether you are looking for an update on bargaining, retro-pay, vaccinations, 

professional learning, equity opportunities, political opinion, or just interested in 

"connecting with colleagues," this edition touches each of those and more. 

 

Above all, I ask that you mark down Thursday, May 27th on your calendars and 

plan to attend our Local Annual Meeting. It is at this event where you have the 

opportunity to have your say and help set the direction of this organization. The 

local annual meeting is open to all members and we will receive reports of the 

officers, approve the draft budget, elect executive members, vote on amendments, 

as well as have a confidential discussion about bargaining. Look for an email with 

full details and registration next week. 

 

Stay safe everyone, information is changing a mile-a-minute and it is indeed 

difficult times.  

 

Please don't hesitate to reach out if you have any questions or concerns about 

what you read below or any other employment related questions. 

 

Sincerely, 

 

Nathan Core 

WROTL President 

ncore@etfowatots.ca 
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Retro Pay Update and Grievance 

 

There has been discussion and a lot of questions regarding retro pay.  Our 

colleagues at the permanent teacher local have recently completed their 

negotiations and have ratified their new collective agreement.  As a result of this, 

they have received the 1% retro-pay dating back to September of 2019. 

 

The Permanent Contract Teacher Local and our own Occasional Teacher Local 

are separate organizations under the umbrella of ETFO. 

 

Once a local agreement has been made, our retro-payment will certainly flow.  

 

In the meantime, we believe our collective agreement is clear that pay rates for 

occasional teachers in LTOs and for daily work are based up the salary grid used 

by the permanent teacher local.  Due to the fact that the permanent teachers pay 

https://etfowrotl.files.wordpress.com/2011/08/eot-ca-central-local-combined-final-june-19-2017-kr2.pdf


 

grid has been adjusted, we believe that our change should be made, even before 

bargaining is completed.  

 

The WRDSB was informed of this, and has refused to make the corresponding 

adjustment to pay. 

 

As a result, the local has begun the process of taking legal action, and has filed a 

grievance against the WRDSB for violating our current collective agreement. 

 

Know that we are fighting to protect our members and defend our collective 

agreement.  We will provide updates regarding this grievance as the process 

continues.  

 

  

Collective Bargaining Update 

 

Our Collective Bargaining Team last met with the WRDSB on April 1st. 

 

One major challenge has been regarding the negotiation of language around 



 

staffing and hiring.  As you may be aware, the WRDSB changed hiring practices 

during negotiations adopting a temporary policy which does not align with our 

previous Collective Agreement, and has failed to provide a new updated hiring 

policy since that time. 

 

A complaint was filed with the Ontario Labour Relations Board (OLRB) regarding 

the school board to change hiring during negotiations as a violation of fair 

bargaining practices, along with 13 other locals filing similar complaints against 

their school boards who did the same.  The OLRB hearing dates were April 7th 

and 20th and we are awaiting a decision. 

 

We anticipate that the decision will provide clarity regarding the negotiation of 

hiring language, and will allow negotiations to resume and begin moving forward, 

and hopefully allow us to negotiate a fair collective agreement, for our members. 

 

Due to the pending OLRB decision, no further bargaining dates with the WRDSB 

have been set at this time. 

 

We will provide an update on the OLRB decision and negotiations as information 

becomes available. 

 

If you are interested in hearing more specific details please consider attending the 

upcoming annual meeting where we will be having a confidential bargaining 

update.  

 

  



Covid & Vaccination Update 

 

As we enter another week of the stay at home order, the majority of classes are 

being taught remotely.  Daily case counts remain high, and the vaccination rollout 

is proceeding. 

 

Vaccinations 

ETFO has been actively advocating both locally and provincially to help get 

educators vaccinated as soon as possible.  We are pleased to progress being 

made with those working in special education and congregated classes and now 

with a registration expansion to all education workers. 

 

We also acknowledge that a number of our educators are still working in person in 

those special education and congregated classes, both as LTOs and Daily OTs.  If 

you are actively working in-person at this time, and have not been vaccinated, 

please reach out to the local. 

 

For all educators: 

 

If you have not pre-registered, you can do that on this website:  

https://www.regionofwaterloo.ca/en/health-and-wellness/covid-19-vaccination-pre-

registration.aspx# 

 

If you pre-registered (the pre-appointment registration) on the Region of Waterloo 

website, they will eventually send out a text or email with the link for you to register 

for your actual appointment.   

 

Work Refusals & Unsafe Work 

We appreciate all our members who came out to the ETFO Provincial Town Hall 

regarding workplace safety, and we hope you found the information regarding work 

refusals and COVID safety helpful and informative.  The work refusal process can 

be confusing, and we hope the checklist and steps to go with it are helpful for 

those still in school, and for any educators who will be returning to in-person 

teaching at schools.   

https://www.regionofwaterloo.ca/en/health-and-wellness/covid-19-vaccination-pre-registration.aspx
https://www.regionofwaterloo.ca/en/health-and-wellness/covid-19-vaccination-pre-registration.aspx


 

 

COVID-19 cases are higher than ever, yet Ford’s conservatives continue to make 

reckless decisions that put ETFO members at risk.  

 

To keep our members informed of their right to refuse unsafe work, we are 

releasing a new video.  You can watch the video using this direct 

link:  https://youtu.be/syXqP3JuW9M 

 

Re-opening / Return to in-person 

The current stay at home order is keeping schools closed until May 21.  There has 

been no direction from the Ministry of Education or the WRDSB regarding whether 

or not schools will be able to reopen after that date. 

 

Paid Sick Days announced by government 

Last week the provincial government announced that they would be allowing 3 paid 

sick days for workers in the province.  For Occasional Teachers working in an 

LTO, this would not result in any change as you have the ability to access your 

paid sick leave days.  For Daily Occasional Teachers, the consequences and 

implications of this announcement are still being investigated.   

 

 

Communications Officer Position 

 

We are happy to announce that our former Communication's Officer, Amy 

Filsinger, has been successful in obtaining a full time permanent position with the 

WRDSB.   

https://youtu.be/syXqP3JuW9M


 

 

It is with mixed emotions to see her go, as she has 

resigned her position as Communications Officer on the 

WROTL Executive, but we wish her all the best as she 

begins the next step in her career.  Amy has served on 

our local executive for the last several years, and has 

served as our Communications Officer since 2018.  She 

has also served as our PA/PR Chair, and has been a 

vocal advocate for members and educators within the 

local, the community, and the province.  Her 

contributions were appreciated, and she will be missed. 
 

 

As a result of her resignation, the executive was required to fill her vacancy as per 

1.1.15 of our constitution.  Ramzi Abdi was elected at a April 22nd executive 

meeting and will be completing the 2020-2022 term as Communications Officer. 

 

At this time Ramzi is currently serving as Acting First Vice President for the 

duration of First Vice President Marsha Auxilly's parental leave.  This has created 

a temporary vacancy to fill Ramzi Abdi's position as Communications Officer, and 

your local executive is still in the process of filling that vacancy.   

 

Congratulations Amy! 

 

https://etfowrotl.com/contact-us/visions-goals/constitution/


  

 

Local Annual Meeting 

Save the date! 

 

May 27th @ 4:30 pm, Virtual Meeting 

 

The 2021 Local Annual Meeting will be held virtually again this year.  Nominations 

for the executive elections are still being accepted, and you can check the email 

sent on April 27th for full details. 

 

You can register NOW! 

 

Additional emails will be sent over the following weeks regarding the event, 

candidates, motions, links, and other items, and you will also have the opportunity 

to register then. 

Register now 

 

 

https://www.eventbrite.ca/e/wrotl-local-annual-meeting-2021-tickets-153680577745


  

ETFO Occasional Teachers Conference 
 

The ETFO Occasional Teachers Conference takes place on Friday, June 4 

(evening) and Saturday, June 5, 2021 from 9:30 a.m. – 3:30 p.m. Due to current 

COVID-19 restrictions, this event will be held virtually. The conference flyer is 

available at events.etfo.org.  Please feel free to add the flyer to your local website 

and share the information below with your members. 

  

The Occasional Teachers Conference – The Occasional Teacher’s Toolbox is 

designed to provide resources, practical strategies and networking opportunities 

for ETFO occasional and long-term occasional teachers in the various settings 

they may encounter.  Workshops will focus on activities and resources to ensure a 

day of teaching runs smoothly for all. Participants will hear from an engaging 

keynote speaker and presenters who will share practical applications and 

resources to support and engage students in their learning. 

  

This conference will be an exciting learning opportunity open to all ETFO 

occasional and long-term occasional teacher members. 

  

Registration at events.etfo.org is now open. 

https://events.etfo.org/
https://events.etfo.org/


 

Registration Deadline: May 5, 2021 at 5:00 p.m. 

For additional information about the event, please contact Kalpana Makan 

at kmakan@etfo.org 

 

 

Women's Equality Project 

 

This event provides members with a resource to use in their classrooms with 

students in grades 4 through 8. 

This workshop is for women members and enables participants to investigate 

the provided resource, discuss the frameworks that lay the foundation for the 

resource, and participate in learning activities. The purpose of the Women's 

Equality Project is to provide junior/intermediate students with the tools to 

interrogate, activate and dream for an inclusive society where people of all 

genders and gender-identities are equals. 

This workshop will be presented by Velvet Lacasse, a proud social justice 

educator. She currently teaches Grade 2 in downtown Toronto. Velvet loves to 

mailto:jmillan@etfo.org


 

write and collaborate. Every month, she writes about her pedagogy as one of 

ETFO’s Heart and Art Blog writers. She has also written curriculum with ETFO, 

including Re-Thinking White Privilege, and the Women’s Equality Project. 

The $5 registration fee will be refunded upon attendance of the event. 

Click here to register 

 

 

 

Connecting with Colleagues 

 

We will be hosting another Connections with Colleagues event!  Join some of your 

local executive, and fellow occasional teachers to discuss anything that is on your 

mind.  We will be doing the event virtually again, so grab a warm beverage or a 

cold drink, and a few snacks if you like, and spend some time connecting. 

 

Our next event is: 

Tuesday May 18, 2021 

7:00-8:00 

https://www.eventbrite.ca/e/womens-equality-project-workshop-tickets-153330504667


 

 

There will be a draw for gift card for those who attend. 

 

We hope to see you there! 

 

Join Zoom Meeting: 

https://zoom.us/j/98198011925?pwd=OGNONDlmcFU4V080NVhvcWp6SWVzdz0

9 

Join Virtual Drop-In 

 

 

 

 

Protecting your privacy when using electronic pink slips 

 

In some Canadian provinces – including Ontario, Alberta, Nova Scotia and 

Newfoundland and Labrador – drivers can now display an electronic pink slip on their 

smartphone when asked for proof of insurance. This provides a more convenient option 

over paper pink slips, which can be easy to lose and difficult to replace. However, many 

drivers are wondering what their rights and responsibilities are when handing over their 

phone to a police officer – and how they can protect their privacy while obeying the law. 

Learn more at www.otipinsurance.com/article110. 

  

https://zoom.us/j/98198011925?pwd=OGNONDlmcFU4V080NVhvcWp6SWVzdz09
http://www.otipinsurance.com/article110


 

  

Registration for ETFO’s Annual Unapologetically Black Conference addressing 

anti-Black racism will open until May 7, 2021. 

  

This two-day conference is for Black educators and allies to share, listen and gain 

insight into issues related to anti-Black racism. Participants will hear from keynote 

speakers Naila Keleta-Mae and Dr. Natasha Williams and presenters who will 

share anti-Black racism resources that can provide professional and personal 

supports.  

  

Dates of Program: May 28 and 29, 2021 

  

Full details can be found HERE 

https://events.etfo.org/conference/PRSTraining/antiblackracism2021/


 

Register by May 7, 2021 at 5:00 p.m. 

For more information contact Sonia Ellis-Seguin at sellisseguin@etfo.org or 

Kalpana Makan at kmakan@etfo.org 

 

  

The Status of Women committee, in collaboration with the Permanent Contract 

Teacher and DECE locals, is delighted to host an evening of laughter and 

inspiration for members who identify as women. Susan Carter, a Canadian comic, 

speaker, and teacher, is sure to have us in stitches, while celebrating us as women 

and educators. 

 

A generous contribution from ETFO Provincial Women's Services has enabled us 

to offer this outstanding event for FREE! 

 

Please join us on Thursday May 6 at 4:45. 

 

mailto:sellisseguin@etfo.org
mailto:kmakan@etfo.org


 

Be prepared for prizes and surprises for all attendees!  This will be the event of the 

year – you don't want to miss this one! 

Click here to register 

 

 

 

Issues Around Waiving the Waiting Period for 

EI and the Supplemental Employee Benefit 

(SEB) 
 

Do you have an upcoming maternity leave? 

 

 

Attached is a memo from Executive Staff 

member Tracy Blodgett explaining why ETFO 

members who are eligible for SEB should not be 

waiving the waiting period. 

 

EI Top-Up Memo 

 

 

https://www.eventbrite.ca/e/an-evening-of-laughter-and-inspiration-tickets-151482964625
https://mcusercontent.com/beeef854c2beefde99a1a64a3/files/a13a17a6-f2a2-4a12-8807-13689317b7bf/EXM_703_s.pdf


  

 

Bill 254 - “Silencing Opposition to the Ontario 

Government Act” 
 

Bill 254, the Protecting Ontario Elections Act, 2021, was passed in third reading, 

and received royal assent . ETFO has spoken against this legislation and 

President Hammond called for the bill to be withdrawn during committee hearings 

held on the bill. 

ETFO believes the legislation infringes on the rights to freedom of expression and 

association guaranteed by the Charter, it suppresses political dissent and debate, 

and further exacerbates the undue influence of wealthy donors on government 

decisions. 

This legislation could have broad repercussions for ETFO and other unions and 

organizations. There are political and legal implications for ETFO at the provincial 

level as well as for ETFO locals. 

Press Release - Education Unions File Charter Challenge  

 

Local member and political activist, Genevieve Bittner has expressed her 

views to her MPP. I encourage everyone to do the same! 

https://mcusercontent.com/beeef854c2beefde99a1a64a3/files/7ab3b308-af40-4ece-98f0-4189b2f73717/RELEASE_Education_unions_file_Charter_challenge_against_Ford_government.pdf


 

 April 23, 2021. 

 

Ernie Hardeman, MPP for Oxford              

12 Perry Street, Woodstock, ON  

N4S 3C2 

 

Dear Mr. Hardeman, 

 

 Withdraw Bill 254. 

 

Bill 254 restricts constitutional rights such as free speech. The Canadian 

Charter of Rights and Freedoms specifically ensures citizens’ rights to freedom of 

expression and freedom of association. 

 

Your Conservative government forfeits democracy by extending time limits on 

when groups or individuals may debate campaign issues. 

 

Democracy relies upon the freedom for individuals and organizations to participate 

in the election process.  This participation includes disagreeing with current 

policies and laws.  It includes expressing those opinions without the fear of 

reprisal. 

 

By increasing individual contribution limits, Bill 254 promotes control by the 

wealthy, instead of by the many, in our Ontario population.  

 

Bill 254, “Protecting Ontario Elections Act” actually controls the elections process 

in order to control the outcome. 

 

An accurate name would be 

 “Silencing Opposition to the Ontario Government Act”. 

 

This sounds terrifyingly like the arranged presidential election in Georgia, USA. 

 



 

We are better than this.  Save democracy in Ontario. 

 

 Withdraw Bill 254. 

 

Sincerely,  

 

Genevieve Bittner, Bright, Ontario 

 

  

Upcoming changes to the Edvantage program 
 

https://www.edvantage.ca/ 

Endless ways to save on things you love! 

 

What’s new for members 

In addition to the new, mobile friendly website, Edvantage users will use a new 

digital membership card, rather than a printed one, will be able to easily interact 

with their online offers and savings, and will be able to manage their online profiles. 

  

What this means for you 

As the Edvantage program transitions to a fully digital program, the printing of 

membership cards will be phased out. We understand that you currently use your 

printed membership card as your union card.  ETFO Provincial has been notified of 

the change to a digital platform and will take over the responsibility of the cards, 

moving forward. 

https://www.edvantage.ca/
https://www.edvantage.ca/


 

 

Your digital membership card can be accessed by creating an account 

with: https://events.etfo.org/ -> My Account - > Digital Card 
 

 

UPCOMING EVENTS 
 

 

May 6 - An Evening of Laughter & Inspiration 

May 12 - Nomination deadline for WROTL Executive Elections 

May 18 - Connecting with Colleagues 

May 24 - Victoria Day (no school) 

May 25 - Addressing Anti-Racism in Ontario Schools Event 

May 27 - WROTL Local Annual Meeting 

May 31 - Women's Equality Project Event 

 

 

 

https://events.etfo.org/

