
   

 

 

 

President's Message 

 

This has been a historic year and I'm not quite sure 

if I am sensing the closure that usually occurs as 

we move into summer. Although I am optimistic 

about the return in the fall I know that many of us 

still have questions that await to be answered. I hope that this newsletter 

begins to address some of those concerns.  

 

The local office will be moving to summer hours and although I may be in the 

office sporadically, we do not have regular hours. The best way to connect 

during this time is by e-mail and I will do my best to reply in a timely manner. In 

an emergency situation please contact ETFO Provincial Toll Free: 1-888-838-

3836 

 

A special thanks to the elected delegates and alternates who will be 

volunteering their time to represent the membership at the ETFO Federation 

Annual Meeting in August.  

 

I wish everyone a good summer break and look forward to serving the 

membership again in the 2021/2022 school year. 

 

-Nathan Core 

ncore@etfowatots.ca 
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Bargaining update 
  

ONE WIN DOWN AND ANOTHER TO GO! 
 

The Ontario Labour Relations Board (OLRB) recently ruled in our favour and 

declared that the board's decision to change the hiring practices was indeed 

unfair bargaining, and should not have occurred while we are in ongoing 

negotiations. This means that the board will be obligated to revert to the 

previous hiring process under regulation 274 while we are in negotiations. 

 

This is an incredible win for us while we push back on the significant changes 

that the WRDSB has proposed to the local. 

 

Unfortunately, the board continues to maintain their position that non-regulated 

hiring practises are not a topic for local negotiation and we will need to have 

this resolved before bargaining can proceed. 

 

It is not expected that there will be a decision made or movement during the 

summer months. 



 

 

Hiring/Staffing Update 
 

At the beginning of June the Ontario Labour Relations Board (ORLB) ruled in 

favour of the 14 Occasional Locals who are still in bargaining and had their 

respective employer change hiring practises. The Labour Relations Act is quite 

clear that there is supposed to be a "freeze" period during negotiations and 

ultimately the OLRB agreed that the board are required to revert to previous 

practices until a contract is settled.  

 

Although there are still details to be ironed out this is how we understand the 

decision to impact us. 

 

1. The LTO interviews will occur as soon as reasonably possible. Applications 

from November will be honoured and the mobility clause will apply for those 

attempting to come from other boards. 

 

2. The staffing process in August will honour the previous centralized 

placement process for those on the LTO list, followed by the open applications 

and interviews for additional and/or remaining positions. Tentative dates have 

been set with a 1st posting to the LTO list around August 11-13th.  Additional 

postings will occur August 18-20th. 

 

3. Moving into the September school year,  previous hiring rules will apply for 

future positions until a negotiated collective agreement is settled. 

  

More information will follow as it becomes available.  

 

https://www.ontario.ca/laws/regulation/120274


  

Minimum Occurrences - Appeal Process 
 

This has been a very challenging year for many people as we have faced 

unprecedented challenges.  

 

Hundreds of occasional teachers will not be meeting the required minimum 

number of days worked to remain on the roster.  The requirement is 10 

occurrences, which could be either a full day or half day.  We were 

disappointed that the WRDSB chose not to unconditionally waive this 

requirement for the 2020-2021 year but do understand that it is a term of the 

collective agreement. 

 

Many people will be receiving notices from the WRDSB that they did not meet 

this requirement, and that they will be removed from the OT Roster. This is not 

unexpected. 

 

Do NOT panic if this happens, because there is an appeal process, which can 

allow those who wish to remain on the roster to return next year.   

 

(If you are not notified by the WRDSB that you are being removed from 

the OT Roster, you do not need to take any action to return, as this will 

happen automatically.) 

 

To appeal your removal from the roster, you must submit an appeal in writing 

(or email) to the Manager of Human Resources no later than August 31st, and 



 

you must include an explanation of why you did not meet the requirement. The 

current Manager of Human Resources is Josh 

O'Conner josh_oconner@wrdsb.ca, it is helpful to cc the local President on you 

communication - ncore@etfowatots.ca 

 

Once an appeal is submitted, the WRDSB and WROTL will meet to discuss the 

appeal, and if both sides do not agree to the removal, the person may be 

returned to the roster for the following year.  

 

If you have questions about the requirement or the appeal process, please 

email the local. You can find the wording about the requirement and appeal 

process in section L8.07 of our collective agreement  

 

While the office will be closed over the summer, please know that we will be 

monitoring the situation and ensuring that no member is unsupported during 

this time.   

 

  

Staff Survey: 

Let the WRDSB how they did this year 

https://etfowrotl.files.wordpress.com/2011/08/eot-ca-central-local-combined-final-june-19-2017-kr2.pdf
https://etfowrotl.files.wordpress.com/2011/08/eot-ca-central-local-combined-final-june-19-2017-kr2.pdf


 

 

The WRDSB has sent out a survey to employees to give feedback regarding 

this year.  This survey is completely anonymous, and is an opportunity to let the 

board know how you felt this year went.   

 

We know there were many challenges and some things were done well but 

there is always room for the employer to improve. Let the board know about 

your experiences this year, how you feel, and what you think. 

 

Through the local we have heard many concerns regarding safety in schools, 

changes made on extremely short notice or with unclear messaging, 

inconsistency and inequity in the system, lack of proper training, hiring and 

staffing problems, challenges with technology, lack of supports, a lack of 

empathy and respect, and the volume of communications which were 

overwhelming and not always helpful.  

 

We are certain that there are many other items which went well, and did not go 

well, and we want you to share your perspective with the board. 

 

Check your WRDSB email for the all staff notice on June 16th, and have your 

concerns heard.   

 

Math Proficiency Test 
(This only applies to those who are recent graduates) 

  

EXTENSION OF DEADLINE UPDATE 

June 11, 2021 

The Ministry of Education has recently extended the current deadline to fulfill 

the Math Proficiency Test (MPT) condition from August 31, 2021 to December 

31, 2021 for applicants who have completed an Ontario teacher education 

program. 



 

In addition, members who currently have until August 31, 2021 to pass the MPT 

will see a new expiry date on their certificate. They will now have until 

December 31, 2021 to pass the MPT. The College must be in receipt of your 

test results before your certificate is set to expire. 

If the College does not have confirmation that these members passed the MPT 

before December 31, 2021, their certificate will expire, and they will no longer 

be members of the College. 

They will be required to pass the test and meet all other applicable certification 

requirements prior to re-certification. 

Read the FAQs for more information. 

 

  

2021/22 Committee Signup 
 

WROTL committees provide a wide variety of services to the membership as 

well as offer a great opportunity for members to get involved on issues 

important to them. Find out which committee is right for you! 

 

https://oct.ca/becoming-a-teacher/requirements/mathematics-test-faqs?sc_lang=en&


 

For committee descriptions, please visit our website www.etfowrotl.com 

 

The following committee are open for the 2021-2022 year: 

• Constitution & Bylaws Committee 

• Equity & Social Justice Committee 

• Member Development Fund Committee 

• Professional Learning Committee 

• Political Action/Public Relations Committee 

• Social Committee 

• Status of Women Committee 

 

For committee descriptions, please visit our website www.etfowrotl.com 

Sign up here 

 

 

 

4 ways to protect your car from vandalism 

and theft 

http://www.etfowrotl.com/
http://www.etfowrotl.com/
https://docs.google.com/forms/d/e/1FAIpQLSe2ZnD5CE0n06bwgtyDwSsmx-WZkN38Y4mabg8AsNVbyORWcQ/viewform
http://www.otipinsurance.com/article114


 

Your car is valuable, making it a prime target for vandalism and theft. In 2020, the top 

stolen cars in Ontario were the Lexus RX, Honda CR-V, Toyota Highlander, and 

Honda Accord, so if you own one of those vehicles you should take extra care to 

deter thieves. Criminals steal or damage vehicles for a variety of reasons: to get 

access to valuables inside the car, to sell, to get somewhere or to commit another 

crime. The costs of these crimes add up — in Canada, auto theft costs Canadians 

close to a billion dollars a year. 

Learn more at www.otipinsurance.com/article114. 

 

  

 

NDP MPP Letter regarding 

End of Year Gatherings & Celebrations 

 

Two of our Local MPP's, Catherine Fife and Laura Mae Lindo, of the NDP Party 

have issued the following statement to the Waterloo Public Health Unit, voicing 

their concerns regarding the safety of educators and students, and criticizing 

Doug Ford's plan to needlessly endanger us and our students by requesting 

schools hold gatherings and celebration ceremonies for all students in all 

grades. 

 

We thank MPP Lindo and MPP Fife for their ongoing support and advocacy for 

educators, students and our community. 

http://www.otipinsurance.com/article114


Read the letter here 

 

 

  

MDF Funding 
 

The Membership Develop Fund (MDF) is no longer accepting applications for 

this year as our funding limit has been reached. 

 

Congratulations to all those who were able to use this program to assist with 

your professional development.  Applications for next year will be accepted 

beginning in September, and funding will be available for eligible resources and 

activities between July 2021-June 2022. 

 

We will be making some minor changes to the program next year to make it 

https://mcusercontent.com/beeef854c2beefde99a1a64a3/files/ff7f7b17-2876-dd78-dc75-3d6810373a7f/06_17_21_MPPS_FIFE_AND_LINDO_END_OF_YEAR_CONCERNS.pdf


 

even easier to apply and access this funding! 

 

If you have questions about the program, please view the details on the 

website, etfowrotl.com, or email MDFadministrator@etfowatots.ca 

 

  

EI Reminder 
 

The production of WRDSB employees' electronic Record of Employment(ROE) 

will commence in July for the affected groups and be sent directly to Service 

Canada.  As there are often over 4000+ ROEs to generate, this process often 

takes some time and ROE's will be submitted as they are completed. 

 

This is the latest information produced by Service Canada around the 

application process for Employment Insurance(EI) benefits for Teachers: 

 

Temporary changes have been made to the Employment Insurance (EI) 

program to help you access EI benefits. These changes are in effect until 

September 2021. Go to EI benefits and leave to find the benefit type that 

applies to your situation. 

 

http://etfowrotl.com/
mailto:mdfadministrator@etfowatots.ca
https://www.canada.ca/en/services/benefits/ei/notice-covid-19.html
https://www.canada.ca/en/services/benefits/ei.html


 

More Questions? https://www.canada.ca/en/services/benefits/ei/ei-

teachers.html 

 

 

 

Office Closure for Summer 

 

The WROTL Office will be closed for July and August.  Please be aware that 

we may not be checking voicemail messages during this time.   

 

If there is an urgent matter, please call ETFO Provincial Toll Free: 1-888-

838-3836 

 

Emails to the local will be checked periodically.  You can email 

wrotlocal@etfowatots.ca 

 

Have a great summer! 

 

https://etfowrotl.us8.list-manage.com/track/click?u=beeef854c2beefde99a1a64a3&id=19c76253b2&e=ff1924f383
https://etfowrotl.us8.list-manage.com/track/click?u=beeef854c2beefde99a1a64a3&id=19c76253b2&e=ff1924f383


  

 

Connecting with Colleagues 

Tomorrow 7-8 pm via Zoom 

 

Join us for our last virtual drop in for the year.  

 

Bring a beverage and/or a snack.  Take some time to relax and unwind.   The year is 

almost done, so please come join your fellow OTs to chat about anything and 

everything.  Enjoy good company and fun conversations.  

 

There will also be a draw for a $15 gift card for those who attend! 

 

Hope to see you there! 

 

https://zoom.us/j/94172128880?pwd=YWg5UlJYeCs3SUozaHJnazFqdlZpdz09 

  

 

Join the Zoom meeting 

 

 

https://zoom.us/j/94172128880?pwd=YWg5UlJYeCs3SUozaHJnazFqdlZpdz09
https://zoom.us/j/94172128880?pwd=YWg5UlJYeCs3SUozaHJnazFqdlZpdz09


 

 


