
 

 

 

 

 "I wish you all a safe and and well deserved 

March/April Break. Please take some time to 

review these important updates from your Waterloo 

Region Occasional Teachers' Local." 

-Nathan Core 

President 
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Hello Everyone! 

We hope everyone is having a nice spring so far and enjoying the increased 

sunshine.  We wanted to share an exciting activity that you can take part in over 

the April Break! 

https://wrspc.cmail19.com/t/d-l-qjjtlhk-ttnqduld-r/


 

 

Have plans for the delayed March Break occurring in April? 

You do now! WRSPC has partnered with Front Door: 

Access to Child & Youth Mental Health Services, 

Lutherwood Children's Mental Health, Waterloo Region 

District School Board, & Waterloo Catholic District School 

Board to bring you the April Break #WellbeingPassport. 

This digital booklet contains five wellbeing adventures for 

you and your family to go on in your own home over the 

break. We encourage you to share your wellbeing 

'vacation' activity descriptions and pictures with us 

throughout the break by tagging us and 

using #WellbeingPassport. Download your passport from 

our website at wrspc.ca  

 

COVID Updates for Occasional Teachers 

 

Vaccinations for educators 

The board and government have indicated that educators that work with 

students with special needs will be eligible to register for vaccination, beginning 

the week of April 12th-16th.  This includes Occasional Teachers in an LTO 

teaching Section 23, Congregated Special Education programs, and Itinerant 

SERT positions would be eligible to register. 

Vaccinations for other educators will expand across the province as the supply 

allows.  Priority is being given to educators in hot spots.  Unfortunately, no 

specific dates are available for this wider rollout in Waterloo Region at this time. 

 

The board has also advised that Occasional Teachers who have BMS training 

and are working in the above assignments on a daily/casual basis, would be 

eligible to register.  We have reached out to the board about providing a 

verification letter to these OTs. 

https://wrspc.cmail19.com/t/d-l-qjjtlhk-ttnqduld-y/
https://wrspc.cmail19.com/t/d-l-qjjtlhk-ttnqduld-j/


 

 

Asymptomatic Testing 

Asymptomatic testing will still be available during the shutdown.  If you would 

like to be tested, you may register at certain pharmacies.  The link is on the 

Waterloo Public Health website. 

 

Return to School Guide 

At this time, schools are scheduled to return after the April break on April 

19.  An updated version of the Educator Guide is available for you to help 

ensure the return is as safe as possible.  

 

Click here: Educator Guide - A Healthy and Safe Return to School.pdf 

 

 

 

Member Development Fund Applications 

 

We are now accepting applications for the activities or courses which have a 

completion date between April 1 - June 30 period, and applications for books or 

resources which will help with your professional learning and development. 

https://mcusercontent.com/beeef854c2beefde99a1a64a3/files/117d0270-7c39-443b-885f-07c6bb09c256/Educator_Guide_A_Healthy_and_Safe_Return_to_School_April_8.pdf


 

 

Some funding is also still remaining for the January 1 - March 31, 2021 

period.  If you completed an activity or purchased a resource that meets the 

eligibility requirements during this period, you can still submit an application. 

 

The details of the MDF program, the eligibility requirements, and the links to the 

application forms can be found on our website, etfowrotl.com, and can be 

accessed by clicking below:   

Click here to apply 

 

 

 

Connecting with Colleagues 

 

April is here, and we will be having our monthly Connecting with Colleagues 

again later this month.  We will be hosting it as virtual drop in again, and would 

love to have you join us and enjoy a beverage or snack to go with some good 

company and conversation.  Come out and chat about anything and everything 

https://etfowrotl.com/membership-development-fund-mdf-2/


 

with fellow occasional teachers and some members of your local executive. 

 

Our next event is: 

Tuesday April 20, 2021 

3:45-4:30 

Bring your own beverage 

 

There will be a draw for a  gift card during the drop in.   

We hope to see you there! 

 https://zoom.us/j/92694979409 

 

 

Expansion of Federal Temporary Recovery 

Benefits 
 

As some workers begin to exhaust their temporary recovery benefits by March 

2021, the Government of Canada is making changes to the benefits available to 

those who continue to experience difficulties due to the COVID-19 pandemic. 

The attached memo outlines those changes. 

View Memo 

 

 

https://zoom.us/j/92694979409
https://mcusercontent.com/beeef854c2beefde99a1a64a3/files/ff3a94a5-04b7-4cc4-beb3-131af409e270/Apr_704_secure_1_.pdf


 



 

Join the Status of Women Committee virtually on May 13th from 4:45pm to 

6:00pm as we dive into two picture books: Viola Desmond Won't be Budged 

and Ara the Star Engineer. 

 

We will discuss how these books can be used in the primary classroom. This 

event is free to members and participants will receive a copy of each book in 

the mail. 

Click here to register 

 

 

 

 

Join Bob Kline and the permanent teachers' local to learn about creating 

community and equity in your classroom. 

https://www.eventbrite.ca/e/book-club-tickets-150063292347


 

 

In this workshop Bob Kline will share 

his coming out story as a gay 

educator and the many ways coming 

out continually unfolds for LGBTQ2+ 

teachers throughout their careers. 

Bob will highlight some of the ways 

LGBTQ2+ educator identity 

intersects with and impacts 

curriculum and our everyday work 

with students. He will show how his 

concept of ’the human curriculum’ 

can frame the ways we can build an 

overall sense of community and 

equity within our schools. There will 

be time for questions, networking, 

and sharing. 

 

Click here to register 

 

 

https://www.eventbrite.ca/e/issues-in-lgbtq2-teaching-tickets-149751921027


 

 

Save the date: May 6 at 4:45pm 

  

The Status of Women committee, in collaboration with the Permanent Contract 

Teacher and DECE locals, is delighted to host an evening of laughter and 

inspiration for members who identify as women. Susan Carter, a Canadian 

comic, speaker, and teacher, is sure to have us in stitches, while celebrating us 

as women and educators. 

A generous contribution from ETFO Provincial Women's Services has enabled 

us to offer this outstanding event for FREE! Please join us on Thursday May 6 

at 4:45. Be prepared for prizes and surprises for all attendees! 

This will be the event of the year – you don't want to miss this one! 

 

Watch for an email with additional information and a link to register after the 

break! 

 



 

Staycation ideas for April break 2021 

 

With continued restrictions in place on travel and social gatherings, many Canadians 

are looking for ways to make the most of their April break while keeping themselves 

and their communities safe. We’ve rounded up a list of eight staycation ideas that you 

can safely do together at home this spring break. 

 

Learn more at www.otipinsurance.com/article108. 

  

 

 

WRDSB Contact Information/Availability: 

Covid  
 

The WRDSB has asked us to put out a friendly reminder to: 

 

 (a) ensure their contact information is up-to-date and; 

 

(b) if you are actively working in assignments to check voicemails and emails 

daily as principals will be reaching out to you directly in the event you have 

http://www.otipinsurance.com/article108


 

been deemed a high risk contact by a school they have worked in. 

  

Thank you so much for your consideration. 

  

Additionally, if you have been directed to self-isolate please feel free to reach 

out to the local if you have any questions or concerns. 

 

Local Email: wrotlocal@etfowatots.ca 

Local Phone Number: 519-571-0222 

 

Bargaining Update 
 

Your local bargaining team last met with the board on April 1st. 

 

This consisted of WROTL presenting our contract offer to the board, in an 

attempt to balance the current package and secure a fair agreement, and 

address issues including major changes in working conditions, employment 

requirements and hiring practices being requested by the WRDSB. 

 

We are also still attempting to ensure that member goals are being addressed 

at the table.  The WRDSB is still using the "interim hiring policy" which was 

developed in December.  At the time we felt, and we continue to assert, that 

this change in hiring policy is in violation of collective bargaining practices, and 

was done in bad faith.  The issue has been taken to the Ontario Labour 

Relations Board (OLRB) by our Local, and 13 other Occasional Teacher Locals 

who were similarly affected by changes made without going through the 

bargaining process.   

 

The Ontario Labour Relations Board had it's last hearing on April 7th, and the 

next hearing date has been set for April 20th.    

 

Since that time, the Ontario Government has issued new guidance for school 

http://www.edu.gov.on.ca/eng/policyfunding/schoold-board-hiring-practices.html


boards related to hiring, which can be viewed here: PPM 165.  This document 

released February 22nd, came into effect on March 31st, and clearly states that 

hiring policies should align with the PPM, applicable laws, and school board 

collective agreements.  The WRDSB has not attempted to change hiring 

practices since establishing their interim policy on Dec 4th.    

 

The ongoing Ontario Labour Relations Board hearing has significantly impacted 

Collective Bargaining, as it appears we are waiting on the outcome of the 

hearing before the WRDSB decides how to proceed with negotiations.  As a 

result, we do not have out next negotiation date scheduled, and we do not 

expect to hear about setting up dates new dates till after April 20th.   

 

If we are unsuccessful in our labour board challenge, and we are not able to 

negotiate any hiring practices, the WRDSB will most likely continue with the 

practice that they are currently using. We feel that this would be a significant 

step backwards. 

 

We are hopeful that the OLRB hearing results in a favourable outcome which 

would either require the WRDSB to proceed with the negotiation of new hiring 

practices, and/or require a return to previous hiring practices.  We consider both 

these options to be much better alternatives than having fair staffing/hiring 

practices excluded from the Local collective agreement altogether.     

 

  

OLRB Hearing Details  

Revocation of Ontario Regulation 274/12: OLRB Hearing 

On October 15, 2020, the Minister of Education announced the government 

would be revoking Ontario Regulation 274/12: Hiring Practices effective 

October 29, 2020. On 

October 30, 2020, ETFO filed an unfair labour practice (ULP) complaint with 

the OLRB, on the basis that the government’s revocation of regulation amounts 

to bargaining in bad faith and undermines current local bargaining efforts. 

http://www.edu.gov.on.ca/extra/eng/ppm/165.html


 

ETFO has also filed ULP complaints against fourteen district school boards that 

have implemented hiring procedures or issued job postings deviating from 

Regulation 274: 

1.      Algoma; 

2.      Avon Maitland; 

3.      Durham; 

4.      Grand Erie; 

5.      Hastings & Prince Edward; 

6.      Lakehead; 

7.      Lambton Kent; 

8.      Niagara; 

9.      Ottawa-Carleton; 

10.  Simcoe County; 

11.  Toronto; 

12.  Upper Canada; 

13.  Upper Grand; and 

14.  Waterloo. 

The complaints against individual school boards have been amalgamated into 

the main ULP complaint filed on October 30, 2020. 

Following a case management hearing on December 10, 2020, OLRB Vice-

Chair Patrick Kelly notified the parties that the hearing would start by reviewing 

two local complaints (i.e., those filed by ETFO Simcoe County and Ottawa-

Carleton Occasional Teacher Locals), which was the preferred approach of 

ETFO counsel.  

 

 

UPCOMING EVENTS 



 

 

April 12-16 - Schools closed 

April 20 - Connecting With Colleagues 

April 22 - Status of Women Book Club 

April 26 - Bob Kline Workshop 

April 27 - Behaviour Management Workshop 

May 4 - Chris D'Souza Workshop 

May 27 - WROTL Local Annual Meeting 

 

  
 

 

 


